
 
Wednesday, 

March 24, 2010
Volume 86—No. 12
$100 (includes GST)

THE ART OF TEACHING - Kurtis Hewson, principal of West Meadow Elementary School, was recently honoured as an honouree of the “Outstanding Young
Educator Award”. Here, he cuts a special cake while students look on. This week is also a time to give a nod to staff members during Teacher and Staff Appre-

ciation Week. All the students and staff at WMES, Grades 5 to 7, enjoyed a piece of cake on Monday, March 22 to celebrate. Photo by Alicia Fox

By Rob Vogt
Local Press Writer 

A local school principal is
one of the best young school
administrators in the world.
Kurtis Hewson, principal of

West Meadow Elementary
School, has been named one of
the 2010 Outstanding Young
Educators Award honourees.
The ASCD, formerly the

Association for Supervision and
Curriculum Development,
sponsors the awards and pre-
sented them at its annual con-

ference and exhibit show in
San Antonio, Texas from March
6 to 8.
The award is open to all ad-

ministrators 40 years of age or
younger, and Hewson was
nominated by a group of col-
leagues led by Karen Bingley,
one of the school’s assistant
principals.
“It was a huge honour just to

get a nomination from them,”
said Hewson.
There were more than 500

nominees worldwide, a list that

was narrowed considerably.
Hewson was notified by e-

mail in the fall he was being
recognized as a notable nomi-
nee. He then had to submit a
one-page overview of his lead-
ership beliefs, which he did.
In November he received an-

other e-mail saying he had
made the short list of people
considered for exemplary sta-
tus.
The final step was an hour-

long webcast where Hewson
had to answer 12 questions

about various aspects of leader-
ship. From that, two winners
were chosen and three hon-
ourees.
As an honouree, Hewson has

the chance to be involved in
professional development and
leadership opportunities, much
of which is online.
“It allows you to network

and share with other people,”
Hewson said.
But more than anything,

Hewson attributes any personal
success to the efforts of the en-

tire staff at West Meadow.
“Even to get nominated is

humbling,” he said. “The nomi-
nation wouldn’t be possible
without the amazing people I
work with in the community
that support education.
“Any individual successes

that come are a result of the
work of the team.”
The winners of the 2010

Outstanding Young Educators
Award were a principal from
Virginia and an assistant princi-
pal from Maryland.

Local principal receives international award

IT WAS TRULY AMAZING TO ATTEND the last West
Meadow Elementary School council meeting and watch

principal Kurtis Hewson in action. He recently was hon-
oured as one of the best school administrators under the age
of 40 in the world, and that is a direct result of his style of
leadership and his approach to inclusive decision-making.
Kurtis is an incredibly modest person and will never take
credit for any recognition he receives. Instead, he will pass
the credit on to the school staff, the students, the parents and
everyone else in the school community. That in itself illus-
trates why he is such a successful leader.
One of his goals since he came to Claresholm from the

deep recesses of northern Alberta has been to make the
school truly transparent. He issues a weekly principal’s up-
date, canvasses parents and students every time there is any
hint of a contentious issue, and invites everyone to school
council.
It was at school council last week, that Kurtis was at his

best. Parents came to the meeting with a variety  of concerns.
They were unhappy with these monthly challenge assem-
blies, describing them as another case of students not in the
classroom studying academics. There were concerns some
teachers were showing too many movies that were not edu-

cational, and there were concerns some classes had substi-
tute teachers too much of the time, resulting in students
falling behind. Kurtis calmly gathered all this input in, and
explained the other side of the story. One of the reasons for
these assemblies is to free up teachers so they can meet to
plan. Well, the next question was how many planning days
do teachers need. There already seem to be so many profes-
sional development days.
Interestingly, some parents seem to have this notion that

learning can only go on if the children are in their desks, lis-
tening to the teacher. Well, that’s not true. Given there are
several different learning styles, and sometimes working in
groups helps children learn. What’s even more interesting is
that, in fact, probably 90 per cent of people have no idea
what’s in the actual Alberta curriculum, yet they seem to
think some teachers are not following it.
Kurtis shone some light on that issue by showing some of

the statements from the curriculum. These statements were
nebulous, over-generalizations that teachers are forced to in-
terpret in their own way. In many schools, different teachers
interpret the curriculum differently and you have wide
swings in education in the same grade level. West Meadow is
changing that by having teachers from the same grades meet-

ing, coming up with a common interpretation and designing
activities and structures to support that. They have already
successfully used this approach in literacy, and now are turn-
ing their attention to writing. If teachers don’t have this time
to meet, they won’t create this system that is being copied by
schools across Alberta.
The reality is, and this is the opinion of this paper, that Al-

berta Education does not do a very good job of providing di-
rection. Ideally, any parent should be able to go online, read
that curriculum and understand what their children are
being taught. That’s just not the case. Instead, some of the
professional development across the school division is spent
turning the curriculum into “plain language”. Shouldn’t it al-
ready be in plain language?
Yet, it takes people like Kurtis Hewson to provide the lead-

ership to turn this dense, cryptic curriculum into something
that achieves the intended results. What makes Kurtis a de-
serving winner of this award is that he will not blow off the
concerns of parents, and chalk them up to “just venting”. In-
stead he will follow them up, and report back to the parents.
He wants the school council to be the true forum for discus-
sion. That’s true transparency. ~RSV
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